Coleford Area Market & Coastal Towns Initiative Partnership
(hereinafter known as the Partnership) 

EQUALITY AND DIVERSITY

Our organisation is committed to acting with impartiality, sensitivity, awareness and sympathy, irrespective of race, gender, marital status, sexual orientation, nationality, religion, political belief, trade union activity, age, disability or social position.

We are committed to the elimination of both direct and indirect discrimination.  Direct discrimination is defined as ‘treating a person less favourably’ on any of the grounds mentioned above.  Indirect discrimination refers to a ‘requirement or condition’ which of itself discriminates unfairly against certain sections of society, unless it can be shown that such a requirement is justifiable.

As an employer the Partnership is equally committed to the above principles of equality and diversity of treatment and opportunity applying to all workers, users and other partners.

In order to achieve a service which reflects our commitment to Equality and Diversity, the Partnership will strive to ensure that:

· No contractor, member of staff, committee member, volunteer, service user or partner is treated less favourably than others.

· Everyone concerned with the activities of the Partnership understands the issues surrounding discrimination, and conducts themselves in such a way that is not offensive or oppressive to others.

· The composition of the management committee and all other decision making structures are representative of all sections of the community which are eligible to work with the Partnership.

· All is done to make the premises accessible and welcoming to all sections of our community.

· Better links with groups experiencing discrimination are encouraged.

· For all contractors, staff, committee members and service users we will apply fair and non-discriminatory practices with regard to recruitment, selection, and training, conditions of service, career and self-development.

· Everyone concerned with the activities of the Partnership has a right to be treated with dignity and respect.  Any incidents of harassment, bullying or other unacceptable behaviour will be considered a serious matter.  Such behaviour may result in disciplinary or other appropriate action being taken.

· Everyone concerned with the activities of the Partnership; will challenge any discriminatory or disrespectful behaviour which they encounter.


Definition

1. Understanding that there are differences between workers and that these differences, if managed properly are an asset to work being done more effectively and efficiently. 
2. Diversity refers to much more than skin colour and gender. It can encompass age, race, religious affiliation, economic class, military experience and sexual orientation.,
3. Managing diversity means enabling every member of your workforce to perform to his or her potential. It means getting workers, first, everything we have a right to expect, and second, if we do it well – everything they have to give.


By recognising diversity we understand that people’s similarities and differences can be an asset to the organisation. By having flexible working we will be able to attract more people into the organisation allowing them to fulfil their work and life commitments.
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